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Gatsby Benchmark 5 Employer Encounters and Benchmark 8 Personal Guidance 

Year 7 

Judge Sarah Venn will be visiting Year 7 
in May to speak about the law and job 
roles that are needed in the justice 
system.  Her visit last year was very 
popular with the children as it is very 
engaging and interactive. 

Year 8 

On the 2nd February pupils will meet 
with employees from General Dynamics 
using Teams.  GDUK is an engineering 
company based in Hastings.  They 
provide systems for planes as well as 
manufacturing and maintaining tactical 
communications equipment for ground 
vehicles.  Pupils will have the chance to 
ask the employees questions about their 
jobs and the skills needed to be 
successful. 

https://generaldynamics.uk.com/ 

Year 9 

All pupils in Year 9 will be having a 
virtual meeting with Joyce Coomber-
Sewell.  Joyce is a business woman who 
is on the autistic spectrum.   

 

 

She runs businesses that support autistic 
people to reach their full potential. 
Joyce will talk about her personal 
experiences of being ASC. 

https://www.coombersewell.co.uk/ 

Pupils will also do some work in their 
careers lessons about their possible 
options for GCSE and BTEC courses.  
They will find out about all of the 
courses on offer.  We will talk about the 
content of the course and what it could 
lead to in the future.  

Year 10 

Pupils in Year 10 will start to complete 
their Vocational Profiles.  These will 
collect valuable information for their 
transition to college at the end of Year 
11.  The process will also help to raise 
the pupils own awareness of 
themselves, their needs and the support 
available to them. 

Year 11 

Year 11 pupils have completed their 
personal guidance interviews.  They are 
continuing their Vocational Profiles in 
preparation for their transition to 
college. 

 

Welcome and 
Introduction 

 
Welcome to the second edition of 
the Saxon Mount Careers 
Newsletter.   
 
We have been using Class Dojo to 
show what your child has been 
doing in their careers lessons each 
week.  Please let us know if there 
is any other information you think 
could be useful for the Careers 
Team to share. 
 
 
 
Claire Noble  
Careers Leader 

 
  

https://generaldynamics.uk.com/


 
 
 

 

SKILLSBUILDER 
 

At Saxon Mount School we follow the Skillsbuilder programme to support 
pupils in the development of 8 essential skills for life and employment. 

 

Research has shown that building 
these eight essential skills can support 
the emotional wellbeing and academic 
success of children and young people, 
as well as preparing them for life 
beyond school. Skills Builder has 
developed a Universal Framework 
that breaks each of these essential 
skills down into 16 teachable steps. 
We use this framework to teach and 
practise each of the eight skills at the 
appropriate level throughout school 
life.  

Skills Builder has a resource 
platform dedicated to helping 
parents and carers to build their 
child’s essential skills at home: 
Skills Builder Homezone 
(skillsbuilder.org/homezone). From 
Weekly Skill Challenges, to family 
activities and guidance to share 
with older children to access 
independent tools for their own 
skill development, Skills Builder 
Homezone can be enjoyed at a 
time and pace to suit all families. 

 

 

 

https://www.skillsbuilder.org/
homezone 

https://www.skillsbuilder.org/
parents-and-carers 

 

This term pupils are working on Leadership.  We will look at what these steps mean and experience them in a range of 
situations. 

Step 0 – Learners know how they are feeling about something. 

Step 1 – Learners know how to explain their feelings about something to their team. 

Step 2 – Learners know how to recognise others’ feelings about something. 

Step 3 – Learners manage dividing up tasks with others in a fair way. 

Step 4 – Learners manage time and share resources to support completing tasks. 

 

https://www.skillsbuilder.org/homezone
https://www.skillsbuilder.org/homezone
https://www.skillsbuilder.org/parents-and-carers
https://www.skillsbuilder.org/parents-and-carers


 

Post 16 Education – Transition to College 
 

This can be a worrying time for pupils and parents alike.  This page will hopefully answer some questions and help to 
reduce some of the worry and stress.  If you have any questions then please contact me directly by email. 

Post 16 Options – College Education 

Most pupils from Saxon Mount School go to the following providers for their college education: 

• Bexhill College 

• East Sussex College Group – Eastbourne, Hastings or Lewes 

• DV8 

• Plumpton College 

These are mainstream colleges with varying degrees of provision for young people with SEND.  We would advise that 
parents investigate these options as soon as possible but certainly by the Year 10 Annual Review meeting.  We are 
able to provide contact details but all have comprehensive websites. 

Other options that provide a higher level of support for those with higher levels of need are: 

• Glyne Gap Faculty – at Bexhill College 

• St Marys College – Wrestwood Road Bexhill 

When choosing the right provision for your child I would recommend that you look at the provision as a whole and 
their inclusive education, rather than individual courses.  Many pupils spend their first year in supported courses that 
are designed to prepare them for moving onto a more specialist course in their 2nd year.   

Applications 

The process for young people with an EHCP applying to college is slightly different to those without an EHCP.  During 
the Annual Review meetings in Year 9, 10 and 11 there will be discussion around Post 16.  In these meetings parents 
and pupils will be able to state which college they would like to go to and which course they would like to study.   At 
the Year 11 meeting this information is sent to ESCC who will then send the EHCP paperwork to the colleges to see if 
the college can meet the requirements of the EHCP.  If the college is happy that they can meet the pupils needs then 
the college will be named in the EHCP.  Once ESCC has confirmed the placement, school staff will liaise with parents 
and college to arrange transition.  This may be visits and taster days/weeks.  These decisions are often made later on 
in the year and for many tasters will not happen until June or July. 

I hope this information is helpful but please do contact me if you have any further questions. 

 

 

 

 
 



 

 

 

 

CAREERS SURVEYS 

Gatsby Benchmark 1: A Stable Careers Programme. 

Saxon Mount school has an embedded programme of career education and 
guidance.  In order to ensure it is understood by pupils, parents and 
teachers, we conduct our Careers survey once each year. 

 

The survey was sent out to parents and 
staff in October 2021 via email. 

 

As a result of the feedback we are taking 
the following action: 

• Careers newsletter to share 
information on events in school, 
LMI, how to support and how to 
get involved. 

 

• Use Class Dojo to communicate 
information to parents as well 
as letters and emails. 

 

• Improve the Careers section of 
the school website for parents. 

Paper copies of the survey were 
given to pupils in their tutor groups 
and they were supported to 
complete them. 

Feedback shows an increasing 
awareness of the idea of careers and 
work and the skills needed. 

We are taking the following action: 

• Teaching a series of lessons 
introducing Labour Market 
Information. 

• Introduce the Careers at 
Every Level Programme to 
AS1, 2, 3 and 4 classes. 

• Use the language of 
skillsbuilder across the school 
and in all curriculum lessons. 

How can you get involved? 

As well as supporting your 
child there are other ways 
you can support us with 
Careers in school. 

• Could you speak to a 
small group of 
children about your 
job? 

• Could you offer a 
tour of your 
workplace? 

• Could you provide a 
short profile about 
yourself and your 
career journey? 

• Could you conduct 
mock interviews? 

If you think you could 
support us then please 
contact 
jtownshend@tasmat.org.uk 

 

 


